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Task Text Write 

 

 
Why do countries 

trade with each 
other?  

Document 1—How Virginia 
Benefits from International 

Trade 

Answer the following questions: 
1. How do exports play a role in Virginia’s economy? 

2. How do imports play a role in Virginia’s economy? 
3. How does trade help influence or impact the price of goods and services? 
4. What role does trade play in the employment of Virginians?  

5. Why do countries trade with each other?  
 

 
How has 

technology 
impacted 
international trade? 

Document 2—WTO Trade 
Report (Excerpts) 

1. Examine all 4 documents. Look for specific changes that occurred in international trade, and 
for groups that may have more opportunities to trade than they did in the past.  Write a 

paragraph that explains how technological innovations have influenced international trade. 
Use an example from each of the four documents.    

 
 

 

April 20-24 
 

 

Task Text Write 

 Describe how your 
interests and 
talents might 

influence future 
careers.  

Document 3—Career 
Clusters Interest Survey 

Complete the career clusters interest survey. Afterwards, answer the following questions in complete 
sentences: 

1. How surprised were you by your results? Did your top three categories of interest match 

what you thought you might be interested in?  
2. Which job(s) from your top three categories interest you the most right now? What do you 

already know about those jobs?  

3. What kind of preparation do you think you already have for some of the job(s) that interest 
you most? What preparation or training do you think you will still need?   

 What behaviors 
promote career 

success?  

Passage 4—7 Skills 
Employers Look for 

Regardless of the Job 

Before reading: Make a list of 5-10 things that you think the owner of a company would look for 
when deciding to hire—or not hire—a potential employee. Why do you think employers would be 

looking for the things on your list?  
After reading: Compare your list to the list in the article. Which were the same or very similar? 
Which ones were very different? In a paragraph, analyze your feelings about the skills listed in the 

article.  
     Which skills do you feel that you already excel in? Are there any that you think you will need to 
improve? How might you get more practice, experience, or confidence with those skills?  

 

 



Document 1— How Virginia’s Economy Benefits from International Trade 

How Virginia's Economy Benefits from  
International Trade & Investment 

Contact: David Thomas, Business Roundtable, 202-496-3262, dthomas@brt.org 
www.brt.org/trade 

Overview  

With more than 95 percent of the world’s population and 80 percent of the world’s purchasing power outside 

the United States, future economic growth and jobs for Virginia and America increasingly depend on 

expanding U.S. trade and investment opportunities in the global marketplace.   

The following pages feature key facts and figures drawn from new Business Roundtable research, U.S. 

government data, and other data sources that demonstrate the benefits of international trade and investment 

to economic growth and jobs in Virginia. 

Why is International Trade & Investment Important to Virginia? 

 International trade, including exports and imports, supports 1.1 million Virginia jobs – more than 1 in 5.  

These trade-related jobs grew 4.2 times faster than total employment from 2004 to 2013 and are at large 

and small companies, on farms, in factories, and at the headquarters of Virginia's globally engaged firms.  

(See Virginia Jobs Depend On Two-Way Trade) 

 Virginia exported $16.4 billion in goods and $16.2 billion in services in 2013, including resins & synthetic 

fibers, semiconductors & components, pulp & paperboard products and travel services. Of Virginia's 7,626 

exporters, 86 percent are small- and medium-sized companies with less than 500 workers.  (See Virginia 

Businesses Grow With Exports) 

 Customers in 210 countries buy Virginia-made goods and services, including billions of dollars in annual 

exports to top markets like Canada, China and Mexico. Virginia's goods exports have grown 47 percent 

faster than state GDP since 2003.  (See Virginia Companies Export Throughout The World) 

 Imports lower prices and increase choices for Virginia companies and families.  Lower raw material and 

input costs help Virginia companies stay competitive in global markets, while families can stretch 

paychecks further as trade agreements reduce the cost of products by eliminating costly barriers to trade.  

(See Virginia Companies And Workers Use Imports To Compete) 

 Free trade agreements (FTAs) have helped fuel rapid export growth from Virginia to partner countries.  

In 2013, $6.3 billion of Virginia's goods exports, or 38 percent, went to FTA partners.  This represents a 85 

percent increase since 2003.  (See Virginia Needs Trade Agreements To Grow) 

 Foreign-owned companies invest and build facilities and employ 154,400 workers in Virginia.  (See 

Foreign Investment In Virginia Creates Jobs)  



 
 
 
 
 
 
 
 

 

Document 2 (All 4 Excerpts & Graphs)  
 

From the World Trade Organization’s (WTO) 2018 Report on Impacts of Digital Technology on Trade 



 
 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
Note: Top bar is always the Total Labor Supply; Bottom bar for each country is always Total Labor Demand.  

 

 
Note: North and South are terms that are sometimes used to refer to “developed” and “developing” countries. North usually is 

associated with “developed” countries, and South refers to “developing” countries. This graph shows the cost of trade between  

countries that fit these definitions.  



Document 3—Career Clusters Interest Survey 
 



 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 



 



 



 



 

 

 

 

 



 



 

 

 

 

 

 

 



 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

Passage 4- 7 Skills Employers Look For Regardless of the Job 
By Ashley Brooks on 09/23/2019 
 

After months of studying, you’ll be excited to embark on your new career path with a degree in hand. But 
there’s still one more hurdle to clear before you can proudly say you love your work: landing a job. 

You’re confident your education will give you the technical skills you’ll need, but the interview process still 
concerns you. Positions at the best companies can be competitive, even in growing industries—so what can you 
do to make yourself stand out as a qualified job candidate? 

 
When you’ve got the technical skills covered, you can make a good impression by showing that you also have 

the broad, “soft” skills employers look for when hiring a new team member. We spoke with hiring managers 
across a variety of fields to discover the high-value broad skills you can highlight in order to stand out. 
 

When it comes to what employers look for when trying to fill a vacancy, it's about more than just the technical 
skills. Those abilities are expected in order to fulfill the job duties. But it's often the soft skills that separate an 

average employee from a great employee. 
 
Soft skills are traits like teamwork, listening and communication, which may not seem as important as technical 

skills, but they make a big impact in the workplace. “Companies can train employees in technical skills, but soft 
skills are much harder to teach,” says Sophie Miles, cofounder of elMejorTrato. You can grab an employer’s 

attention right off the bat if you walk in the door with in-demand soft skills that can’t be easily taught. 
Take a look at these high-value soft skills so you’re prepared when you embark on the job hunt. You might 
even discover you already have many of these top skills employers look for when hiring. 

 
1. Communication 

You won’t get far in the workplace if you don’t have the ability to communicate well with those around you. 
“Most problems that have occurred in the past probably could have been resolved with the proper 
communication,” says Cornelius Charles, co-owner of Dream Home Property Solutions, LLC. Charles adds that 

employers value this skill because it allows them to mitigate risk and avoid problems before they arise. 
Having strong communication skills in the digital age means solid writing and speaking skills, both in person 

and over the web with tools like video conferencing and email. You can demonstrate your communication 
prowess in an interview by practicing active listening, asking questions, remembering the interviewer’s name 
and sending a thank-you note. 

 
2. Time management 

https://www.rasmussen.edu/student-life/blogs/author-archives/ashley-brooks/
https://www.elmejortrato.com.pe/
https://www.dreamhomeps.com/


Meeting deadlines and staying efficient are important to companies in every industry. That makes time 
management a valuable skill for employees who are often juggling multiple projects at a time. Employers want 

to know they have employees who can manage their time well so managers don’t have to look over their 
shoulders to ensure they’re staying on track. 

“The ability to manage time successfully is often demonstrated during the interview process,” Miles says. You 
can start your interview on the right foot simply by being on time. Beyond that, try talking about times in your 
life where you clearly had competing priorities and explain what you did to stay on top of deadlines. 

 
3. Critical thinking and problem solving 

Critical thinking is a skill that allows you to objectively examine information to determine the best way to move 
forward, and it’s a key component of problem solving. “In any job and any company, employees are bound to 
run into unexpected challenges and setbacks. Companies rely on employees who take action and find creative 

solutions to problems the company is facing,” says Eleonora Israele, hiring manager at Clutch.co. 
You can brush up on your critical-thinking skills by practicing on problems you encounter in your daily life. 

Why did your cat stop using the litter box? How can you save enough money to take a vacation next year? What 
does your community baseball team need to work on in order to win their next game? Ask smart questions, 
conduct research and make an educated guess to solve the problem. 

4. Teamwork 

No career path is exempt when it comes to the ability to work well on a team. Even positions with a lot of 

independent work will still require you to collaborate with others. “Every role in a company is connected to 
other roles and teams,” Israele says. “Employees that are able to work well with others and understand their 
points of view often come up with creative solutions efficiently and effectively.” 

The importance of teamwork can’t be overstated, so it’s a skill you’ll want to communicate to employers during 
your interview. Be sure to mention specific instances where you worked well with a team, either in school or in 

a past job, and share the positive outcomes that resulted from your group’s effort. 
 
5. Emotional intelligence 

Emotional intelligence is the ability to understand both your own emotions and the emotions of those around 
you. This is especially helpful in the workplace, where teams work together to keep companies functioning 

successfully. If teamwork is a vital component of a successful company, then emotional intelligence is the glue 
that makes all that collaboration possible. 
There are many signs you may have high emotional intelligence, but one of the biggest is empathy. “To become 

a valuable employee, it’s important to sense facts from a peer’s perspective,” says Ketan Kapoor, CEO and co-
founder of Mettl. “This single shift of perspective helps build a thriving, positive company culture.” 

 
6. Digital literacy 

We live in a technology-driven age that demands digital literacy in nearly every profession. Being comfortable 

with computers, online research and apps—not to mention industry-specific software—is expected in the 
workplace today. 

There are plenty of ways to develop your digital literacy if mastering technology doesn’t come easily to you. If 
this soft skill seems out of your reach, make sure to convey your willingness to go the extra mile to learn new 
skills and follow your natural curiosity. “People who are curious make a conscious effort to explore, investigate 

and learn without needing an external person to persuade them. Such people are always a part of the solution,” 
Kapoor says. 

 
7. Initiative 

Employers are always on the lookout for hard-working employees who take initiative and are proactive about 

finding new ways to help the company do its work. Employees with initiative don’t just wait around for their 
boss to assign them tasks. They’re self-motivated and driven to do whatever they can to improve their company 

from their current position. 
As you might guess, employees with this kind of inner drive can add huge value to a company. “A strong work 
ethic is an indispensable factor for any employee as they take ownership for their work and are self-driven to 

https://clutch.co/hr/recruiting
https://www.rasmussen.edu/student-life/blogs/college-life/critical-thinking-skills-to-master-now/
https://www.rasmussen.edu/student-life/blogs/college-life/importance-of-teamwork-skills-in-work-and-school/
https://www.rasmussen.edu/student-life/blogs/college-life/what-is-emotional-intelligence/
https://mettl.com/en/
https://www.rasmussen.edu/student-life/blogs/college-life/ways-to-develop-digital-literacy-skills/


aim for results,” Kapoor says. “They become a well of motivation for others at workplace.” Share with your 
interviewer an instance where you brought initiative to the workplace to demonstrate that you have experience 

with this soft skill. 
 

Do you have what employers are looking for? 
Now that you have an idea of which skills employers look for regardless of the job, you can walk into your 
post-college interviews feeling confident in both your education and your soft skills. 

 
 


